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DER GRUPPENVERTRAG

e STRUKTURIERT GRUPPENPROZESS
e ROLLENVERTEILUNG

e ERWARTUNGEN & ZIELE

e (ZEITLICHE) VERFUGBARKEITEN

e KOMMUNIKATIONSREGELN
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TASKS

gelernt? Wahrend der Task, angefangen mit_




ASSESSMENT

Artefakte erstellen und reflektieren

Feedback von Lehrenden

Feedback in Konsultationsgesprachen

Rubrics geleitetes Peer Feedback

Notenfindung anhand von Rubrics Matritzen und detaillierten Beobachtungsbeschreibungen



ERFAHRUNGEN

“‘Cool, dass man sich ausprobieren kannin

neuen Tools”

‘Unique experience”

“Beste Gruppenarbeit ever”

“Least university like course in the best way”

“‘High-quality leaming opportunity”

1realized what 'm good at and what | need

to work on more”

e Pre \/CL s During VCL e After VCL

N . . Ability to make your meaning clear to others
Ability to write and speak in an foreign - Abilty to use time efficiently
language

6,00

Knowledge of other field or disciplines Ability to work productively with others

Alertness to new opportunities Ability to perform well under pressure

Ability to negotiate effectively | Ability to rapidly acquire new knowledge

Ability to present products, ideas or reports to

. Ability to coordinate activities
an audience __

| g Ability to come up with new ideas and solutions

Ability to mobilize the capacities of others

Willingness to question your own and others

deas Mastery of your own field or discipline

Analytical thinking
Ability to assert your authority

Ability to use computers and the internet
Ability to write reports, memas or documents



VOR UND NACHTEILE EINER VCL

Vorteile Nachteile
o Kompetenzerwerb, Job Readiness e Hoher Vorbereitungs- und
o Perspektivenwechsel durch Betreuungsaufwand
iInterdisziplinare Bearbeitung e erschwerte Nachvollziehbarkeit der
e Orts- und zeitunabhangige Lernen Gruppenprozesse
e grof3e Freiheitsgrade e Fluktuation innerhalb der Gruppen
o |teratives und reflektiertes Lernen e Aufwand der Studierenden
durch formatives Feedback e Abhangigkeit von Teilnehmendenzahl
e Fokus auf Feedback statt Noten e Thema entwickelt sich schnell

e Lernen IM Semester


https://www.theworkingcentre.org/job-readiness/134

Podcast Al

Excellent (5)

Satisfactory (3)

Needs Improvement (1-2)

Unacceptable (0)

Crystal clear audio with no
distractions. Well-balanced
volume between speakers.

Occasional audio
disturbances but speech
is generally clear.

Numerous audio
disturbances or imbalanced

volume.

Audio quality is so poor that
content is mostly
unintelligible.

The students demonstrate
deep understanding, bringing
insights and nuanced
perspectives.

Solid discussion with minor
lapses or oversights.

Discussion covers the
basics but might miss
SOme nuances.

Lacks substance or is filled
with inaccuracies.

Engagement and Enthusiasm

The participants are lively,
passionate, and make the
topic intriguing.

Generally enthusiastic with
occasional lapses in
engagement.

Adequate engagement
but might be monotonous
at times.

The participants appear
completely disengaged.

Fluid conversation with
balanced input from both
students. Active listening
evident.

Mostly balanced dialogue
with minor interruptions or
overlaps.

Occasional monopolizing
of the conversation or
over-talking.

One student dominates or

there's frequent interruption.

Little to no effective dialogue;
more like disjointed
monologues.

Students build upon,
challenge, and thoughtfully
respond to each other's
points.

Students mostly respond
effectively with minor
oversights.

Responses are generally
relevant but might lack
depth.

Often misses or dismisses
the other's points without
clear reasoning.

Ignores or talks past each
other without genuine
interaction.

Integration of Research and References

Seamlessly integrates well-
researched sources and
provides clear citations.

Good use of sources with
occasional lapses in

Mentions some relevant
sources but could be
more comprehensive.

Rarely cites sources or
provides dubious
references.

No evidence of research or
provides completely irrelevant
references.

Clear introduction, body, and
conclusion. Smooth

Mostly well-organized with
minor jumps or unclear
transitions.

Some structure, but might
jump around topics
without smooth
transitions.

Lacks clear structure or
order. Often goes off-topic.

No discernible structure; feels
chaotic and directionless.




Needs Improvement (1-2)

Provides in-depth reflection
on the tools and methods
used, explaining choices and

critically assess tools and
methods.

group mﬁ“ “h minor but some team djma'nbs significant issues h group

: dysfunctional group process.
iination. could be improved. processes or teamwork.

Identifies some barriers,  Inadequate identification of  Fails to identify or address
andprmntslnnovqﬁm Idm!ﬁasnmtbarriprs?d but solutions are basic or  barriers; poor handling of any barriers in the analysis

incomplete. issues. process.

Mostly effective decision- Sion-making IS g Decision-making is unclear,
making with minor lapses in mparﬂdngor dominated by few, or poorly
group involvement. Jarity. executed.

. Some reflection on group  Superficial or minimal
reflections on group dynamics dynamics, but lacks depth  reflection on group
and individual contributions. | ics. or insight. dynamics.




