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Working in all life cycle phase: safe, healthy and age-appropriate

Profil

Prof. Dr. Frauke Jahn studied psychology and graduated in engineering- Her first workstation was General Psychology at
the TU Dresden. During this time, she qualified as a specialist for occupational safety. Since 2003, Dr. Jahn has worked at
the Institute for Work and Health, first as a consultant, then as head of project management and marketing. Since 2010 she
heads the research and consultancy department of the institute and is a member of the institute's management.

Research theme

demography, evaluation of prevention measures, psychological stress, traffic safety, new teaching and learning methods in
adult qualification

Publications

e Neue Wege bis 67 (https://www.zeit-stiftung.de/f/pressdownload/03e01df625.pdf)
e Hirndoping am Arbeitsplatz (https://www.iga-info.de/veroeffentlichungen/igawegweiser-co/wegweiser-
hirndoping/)

e Horizontal Career Changes as an Alternative to Premature Exit From Work, International Journal of Occupational
Safety and Ergonomics (2014) Nr. 1, S. 65-76

Professional environment

The Institute for Work and Health (IAG) is a facility of the German Social Accident Insurance (DGUV). The institute
researches, advises, qualifies and informs on commissioned by the accident insurance institutions about safety and health at
work.



https://www.dict.cc/englisch-deutsch/engineering.html
https://www.zeit-stiftung.de/f/pressdownload/03e01df625.pdf

Expertise

The IAG coordinates the topic of demography in the German Social Accident Insurance. The focus is on age-appropriate
work and the retention of employability until the legal retirement age.

Vision
Safe and healthy work in all phases of life cycle. To create new ways to the statutory retirement age. To help shape the new
workplace (demographics and digitization).



