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What is a „digitale Profile“?

Everything which can 
a) be found in the Internet connected 
to your Identity and
b) which can be controlled by yourself

•  E-mail-adress
•  Signature in your e-mail
•  Social Media accounts 
•  your own personal site



 Why does your    
Online Profile 

matter?
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http://theundercoverrecruiter.com/infographic-how-recruiters-use-social-media-screen-applicants/ Infographic: reppler.com

(2011) Social Media Monitoring Service Reppler conducted 
a study using 300 Individuals involved in 
the hiring process of a company. 

Over 90% of Employers use 
Facebook, Twitter and Linkedin 

to screen Job Applicants.
69% say they have 
rejected a candidate 
because of their Social 
Media Profile.

Job Screening with Social Media
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Hirers are using social networks 
to screen     job applicants. 

This means it is       important to 
carefully manage your image on 
these types of sites.
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Facebook and Twitter are being 
used a lot to screen job applicants. 
On Facebook and Twitter, hirers are 
trying to get a more personal view 
of a candidate, 
rather than the résumé-like view 
they will see on        LinkedIn.

 K E Y  T A K E A W A Y S 
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Hirers are looking at
the social networking profiles of 

candidates very early in the 
process. 

This means that job seekers need 
to have their online act in order 
before they begin looking for a 
job.

 K E Y  T A K E A W A Y S 



A good 
digitale profile 
is more than 
the sum of 
its parts



Tip: Regular Google Search on yourself!



G O A L
 

You 
define 
your 

Online 
Presence



Tip: Regular Privacy Checkup!



Foto: Jordi Payà Canals  (CC BY-SA 2.0)
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xing.com

Every tile is clickable >> you can combine text and visuals
keywords > search sensitive
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              > Profile visible in search > activated

         > Check your privacy settings !

  > Keep the information about you up to date

         > Make sure that you can be reached

         > Find the right keywords  

         > Professional headshot
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MOBILE EVOLUTION >> Kyle Bean  www.kylebean.co.uk ca. 2011
Russian doll style model representing how mobile phones have changed in size and style considerably since 1985 

http://www.kylebean.co.uk
http://www.kylebean.co.uk


Global Mobile Traffic Forecast 2012 -2017

http://www.cisco.com/en/US/solutions/collateral/ns341/ns525/ns537/ns705/ns827/white_paper_c11-520862.html
http://www.cisco.com/en/US/solutions/collateral/ns341/ns525/ns537/ns705/ns827/white_paper_c11-520862.html


Global Mobile Traffic Forecast 2012 -2017

http://www.cisco.com/en/US/solutions/collateral/ns341/ns525/ns537/ns705/ns827/white_paper_c11-520862.html
http://www.cisco.com/en/US/solutions/collateral/ns341/ns525/ns537/ns705/ns827/white_paper_c11-520862.html










Foto: Jordi Payà Canals  (CC BY-SA 2.0)

Especially your Profile Picture
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         Search Engine Optimization!

  FirstName_LastName.jpg



PROFILE PICTURE Anna_Logie.jpg



Joan Crawford, 1931



Nope
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Photos: Rieka Anscheit

> A clear Background
> Soft Light
> Zoom in or crop it
> Contrast levels up

http://riekaspix.com/
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Foto:  Nosha (CC BY-SA 2.0)
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1. NO PICTURE IN YOUR PROFILE 

People are looking for your Picture, 
not for a box with a shadow in the 
middle.
 

Show us what you look like!
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2.  YOUR PROFILE  IS NOT    
    VISIBLE IN GOOGLE SEARCH

    Check the Privacy-settings.
    Make sure it is marked:  
    “Profile visible in search.” 
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3. NO LINK TO YOUR PERSONAL 
SITE IN YOUR PROFILES

Add links connecting to your 
personal site and other places so 
people can find you online. 
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Most Profiles give you a short tagline spot 
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description of yourself. 
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4. PERSONAL TAGLINE TOO LONG

Most Profiles give you a short tagline spot 
under your name to fill with a concise 
description of yourself. 

If your tagline is too long, it will confuse 
the first time reader. Keep it short and 
simple so the whole tagline fit.

 4 Profile Mistakes to Fix 



RELAX !
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  Start your profile before you need it

  Less ist more: Decide for the most  
relevant Plattforms for you

  A digital profile is not a résumé

  Always stay with the truth

  A digital Profile is work. Permanent.
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Be prepared - They are watching you



Louise Bourgeois



Profile Agent
Kixka Nebraska

info@profilagentin.com

www.ProfilAgentin.com  

Get connected:
de.linkedin.com/in/KixkaNebraska

                  

Agent for Digital Visibiltiy
Personal Coaching | Workshops | Lectures on digital Tools
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