Measure

Previous regulation

New

Restricted access to the
workplace

Restricted access to the

workplace: 3G (proof of

vaccination, recovery, or
negative test)

Access to the workplace no
longer restricted

Mobile work (working
remotely)

Employer: Required to allow
remote working insofar as the
job can be done from the
employee’s home

Employees: Required to
accept this offer unless there
is a compelling reason not to

Urgent request: Employees
should make use of the
options made available in the
service agreement on remote
working to reduce the risk of
infection during the commute
and minimize contact to other
people. Prerequisites include
that the task is suitable for
remote work and the
supervisor agrees to allow it.

The agreement should be laid
out as generously as possible
and remote working should
therefore be allowed to the
greatest extent possible.

This applies in particular for
employees who are at high
risk for a severe progression
of diseases, including
pregnant people, people who
come into contact with
infected individuals, etc.

The valid interests of
individual members of staff
(e.g. childcare requirements
in the event of the closure of
childcare facilities, see the
detailed information
pertaining to this topic on TU
Dresden’s coronavirus
information

website) should be taken into
account appropriately.

Double occupancy of offices

Should be avoided to the
extent possible; if necessary,
safety measures should be
taken (e.g. Plexiglas shields)

Unchanged




Cold symptoms

Access ban: Work to be
continued remotely if
possible or sick leave taken.

Urgent request not to come
to work;

work to be continued
remotely if possible or sick
leave taken (doctor's note;
also available by phone until
May 31, 2022).

Masks

FFP2 masks required in
enclosed areas

Urgent request to wear FFP2
masks in enclosed areas that
are accessible to others
(lobbies, hallways, etc.). This
applies in particular when the
minimum social distance
cannot be maintained.

Unit 4.5 - Safety at Work can
be contacted if necessary.

Rapid lateral flow tests (self
tests)

Employees who do not work
exclusively remotely may
receive up to 2 self-tests a
week for free.

Employees who do not work
exclusively remotely may
receive up at least 1 self-test
a week for free. If possible, 2
tests should be taken per
week.

Employees can also use the
test center at TU Dresden and
are asked to do so, especially
in cases of contact with
infected persons.

On-site meetings

Personal contact should be
avoided wherever possible.

The necessity of personal
meetings should be critically
assessed and virtual meetings
should be employed if
possible to avoid or reduce
direct personal contact.

General health & safety and | Ensure good hand hygiene as | Unchanged
hygiene stipulations well as coughing and

sneezing etiquette (into the

elbow). Refrain from

shaking hands.
Ventilation It is requested that enclosed Unchanged

spaces be regularly
ventilated.




Disinfection of objects,
doorknobs and the like

Objects and surfaces with
which many people have
contact (doorknobs,
kitchenettes, copiers, etc.)
should be cleaned or
disinfected with a common
cleaning agent more than
usual, especially by the users.

Unchanged; due to the
increased number of visitors
and people on site, special
attention should be paid
here.

Workstations which receive
visitors

Employees at

workstations which receive
increased numbers of visitors
should receive special
protection.

Unchanged; the necessity of
special protection due to
increased numbers of visitors
should be reviewed (agenda
item - measures).

Infection reporting

Please contact Occupational
Health Services / Directorate
Personnel

Unchanged

Business Trips

Business trips should be
reduced to an absolute
minimum or only be carried
out if absolutely necessary
and in compliance with health
& safety (distancing)
regulations; when taking a
business trip abroad, make
sure to comply with potential
quarantine requirements
when returning. Business
trips to areas with a high
number of cases involving
virus variants must be
avoided at all costs.

Business trips are possible,
but their necessity should be
critically reviewed.

When booking (especially
with regard to expected
spikes in infection rates),
please look out for generous
cancellation conditions.




